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Iti.NEtll PLA\_ FOR Ttlll CIT! Or' ltARtETTA. OK[-AI{OM^; PROVIDIN(;
F.1,TIRI,\J]:\T 8L(ETITS FoR ELI(]II]LE ITIPLOY'IS oI] THE CITY 0T- }TARIETI'r\.
()KL.\tl()\fA. Pt.RT.{l\I\(; TO \ORltAl. RTTIRE}tE\T A(iE: PROVIDII,JC FOR
LI\,lPL().Y'llR PI('KUP OF 11r\NDAI'ORY (UNTRIBUTIO\S: AND PR0\'[DIN(i i:(lR
RI.PE,{I I]R A\I) SE!I:IiABII IT)',

T}I IT oRDlI\i-D B\'( ITY ('()U\CII- OF THE CITY OF }I,\RIETTA. ()KI..,\HOMA

Scction l. llLE\DAIOR'l'. 'lh'j Lrnpioicc Rcrir;rucnt S1..rcm. Dtlioed Berclit Plrd. o, thc

Cit) of \Urieur- Oklah,rrru. is hcretrl .rrncnded irr rcicLtc(l cn lhc atrrrhcll Frhihil "A". \hich r.

incorpornlcd hercilr irnd alopted bv rel'ercncc. Thosc amcndmcnls shall beconrc cl1i-ctive on Jr,luart l.
:0:6.

Sectior 2. f XECLTIO\ AI-ITHORIZATION. Thc ('iry Cicrk and Va),or be and they arc hercby

ruihcailrd rnd dirc.ted to cre;uts rhc llnenJal Retircr::eot S)srem PInn docurrcnls and to do nll lhc orhcr

auls ncccssalj to put siid rnlendmenl inlo eitccl and ro maintilin Ilas qualilication ofdic I'lan. Thc cxeculcd

ilnrended doiurrcnt araachcd heretu ar Erhrbil ".\" ii haaeby rarilicd and conlirnred in all respects.

Scction 3. SPICIAL INCOME TAX TREATMf\T FOR CONTRIBUTIO\S UNDIIR

lRC41,l. I hc Plllx ron!,nr\ prc\ isirnts whi.h rrrc ritcnd(-d lo uunslitur. r picl-up progfttrn h) th. [rrrplo] cr

\ih,ch sdiilies lh( r{uir$ncnls ols(-c:ion.ll4(hX2) ofthe lnrcmal Rc\ cnu(- (iyJc of l9s6 (thc '(odc"):

.!rlL tie Phx. be. and it ij. rnpro\'!-rl iind adopt!'d as ni the dalc llr!'rein st.rted: and I\lendarory Ctrntrihution'

(as defincd in thc Plan) arc designated "picked-up'by thc cmploycr so as lo not hc includcd in Plan

P;rrtrcipant.-grosr inccnrt Ii,r I-cJ.'tu1 inc()nrc ri\ llrrnoias rr. pror:rlc,l in SL'irroo.ll{h)(:) of lhc C,r!ic.

All Mandalory Contributions are ro bc paid by thc cnrploycr in licu of con{ribut i()rrs by thc Plan Panicipnnt.

\.) Paniriprnl ri rhc Pl3ir rhall halc the oplion (rl choosing to rcacive llrc anlounl\ ot llilndatoq
('o:rtribulurns directly in lie! ofha\.irlg such anrount:i paid by thc emDk)!cr to thc Trusrecs ofthe Pltrn.

S$tion 4. SE\'f,RABILI'l !, lt, regardl*s of iJausc. r;i', !.cliun. :'ub\(!lion. pffagraph. x-nten.c.

or clausc ol lhis ordinance. includilrg tle Svste its set lbrrh ill [xhibil "4" is held invulid or to he

r:li!nsirr!rlrr'!:lal. th.'rcmar:in! seclrors. subJr'clror1s. prragmphi. icntlracs. or claujes $rll continue in tilll

lirrc. and ct'frlcr anJ shall bc coIlstru!'d lhcrcil'lcr as bcing ftc cnrirc provisicns ot this ordinancc.

seclion S. REPE.\l,ER. An\' orJinanc(' inronsisr!nr \rirh rhe i('rnl! an(i pro\i {in\ .-.i !his

o(linancc is hercby repealcd; provided, h()we!er, lirrt such repeal shall be only to thc exllyrl of such

rlNl-rsirlcr.) aoJ iir all olhar rsspc(ls ilis o.Jinance slrull bc cunlulaii\ c ol .,tIcr ordinanccs regulrting and

govemiog the subjccl rnaltcr coverad by this ordinancc.
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JoINDER A(;REEMENT

Cit\ ol llnrirtta {] l.'tuntrrlalrlt chan,,.red. rncoryrrr:a:0d or lomtcd undcr rhc la\s ot (}klifionu]. a cll\. tr\\n.
rtscni\. insrnrlncntalitv. or fublic rrusr locatc{ in thc Stalc ot Oklahoma. \ith irs prirr,cipal ollice at Mariu{,r.
i )i: J'],)rn:L rfr(c, ('ilil.lisl:cs a l>.',incd lL'tNllr iJi.rn rrr hr: Lrr.,,rI ll. L;l\ ol \l;.riclri plJl] (lhr,.-l)lin..) in thc lilnn
, r' 'Irr', )l':r'r, rla \lrrrri;i|.rl Rrrir.rrrcnl I .rr)d \1.,srcr l)L,tit:rrl I\,lcr'it pii.t

I siciri ls .rrhcm t.c pror rdcJ hcrcin. rh.' dr-trrutions rn . \n tclc ll of lhc plalt .lppl\.
l. I)atrs.

I I I hi: inslrument ts a ncrr PIan .ilcctir L'- {rhc "l l}.'crilr l)ale'} lsuch dJr!. rr}ir\. not t^L r'arlirr thln :hc
tlr.l Li\ \)i ll1s liirrr l'elr in rr hici.. it ir cr,.ccurcdl.

l\l i\isirrtrurr':t'nli\anirrn!'ndrr.nt.r.ilal.'ntcntJndcootinllittionotthcpru\rolrsl,l.n.\rhl(hr\.ls(,rigln"ill\.
.j...b_l-,.,\1.'ltrc-rlcjl:,ci:,rc,,ill,,'.brrr.j;r-1g1"",,,"xri:.l3nggfl(lq&rLhc..htt;,rncDrr,r"il,.uir
d:llJ mll) n()t t J pnor t(t thL' li rsl dav rJl' tlrr,' l)lan Yt'ar of thc dtlc , r, adonur'n]. c\cL'pl it. !rth(-n\ is. \t:[.J
in Ue Pian and thc Jeinder -\..trcq:rcrl. \ i I

:. I mplor rc. V l\
ilri \\ r,r\l "Lntplu\ec'shall nrcan:

I \ I '\[-\ F]r:nn othrr than il Lc$cd Fmp[,;cc rrhi,. on .,r aiicr rhc Elti'ctivc Datc. li coiridcrcd In r&t'- il r!*gul.u
i'ull-tin'ls cn,plovcc in rccordance l'ith fie Flmpl(rycr's stand.rrd ir,;nonnci policics and practicci. aml is
i;tcir inS rcmun.'r.rt r\)r lirr such scn ic*i r.nJrre d to thc Fnrp lol..r t Including an) cl!.*rr(l officiJl and ltn)
ri;,ointed ,rtllcur or eiirpl()\.c r)l'any dcpanrrrct]t ol thc Elrrplorcr. whethcr lior cnrntcnl:ri or prr)priutar-r- iu
r,.tlutc). i)cludrng prrson\ on -,\u&orizcd L!'r\e ol ;\bscirec. linpiorcc's .hall not include indcpei:drnt
corlracl{}rs or \olunt!'er fireljghters. Iilectcd ntenrbers ofthc Cilv Council shall nor b('consid.rcd k} bc
l-.mplo,.-c,-'s solcll b1, rcason rri dreir holding such ollicc.

ll . irl p.r.on Jthcr lhin .r L,easeJ Eaipltl cr' u lrrr. on .rr ater thr' Efl.:crile Date. is coruidered to bt'a n'gular
c:'rrpkrlct'in acc()rdanc!. \\.i$ t}lc tmph))..rr's sBndard pcrs')nn.:l f,olicicr and practiccs (including P3n-
Irnii. r.r:.rnil a.d l.mi'{rrair c:r;pk:r,eer). anll li ralci\ ing rcliu:]erntio, lbr such sen-icci rcndcred ti] dle
t:rnlli.l\ Jr i inclL(ling an) cla! tcd ofii. iul anrl uD-r, appoirrtcJ o tiiccr or crrpL),vcc ol any dll^firncnl ol'lhe
Frrtplorcr. uhelhcr govemmcntal or propriciurl in natun'). inrluding ;.enons on Authori?.til [-ea\r (,1'

.\nicn;!'. t-mplo)!'cs \hall n(rr irciudr inttcpcndcm conracloni. I:lccrcd mambcni oi'thc Cit) Councrl
rhall nr.l ie consrderec r'. be Iimpio;ees solcll- bl rca-rtrn oi t heir h(,ldinB sudh olllre.

ll . \:r\ pc r-\{)n ,.i i'r!'. on or :r ricr tht' E t'licti r c Daic. i. xli cmphr} dL' of thc Emf,lu) cr and holds thc Bt.ition o,':

li C itl Nlanugcr. C iry* or TowB Adnunistrator. Prcsident, Chicf Executir e Of[c,:r. (icoer.rl i{lnlrgcr.
or r)ismcl llan.rBcr. ai Jppir!-:lFl,j.

i j .\rrillrnr ( ;l) \lr;iu,!|!'r | | Chrtl .,; I\rlrc: [ ] Firc (ihrcl

it Dcpxnmcnl llcud er Dcpanmurt llun.rger ||[in:rnceDirectoror(hicl l:inantial Olli.ir
I I Corcral (ir.nrsel or \lunicipal ,\nomc1 | | \turrrtipal .lLrdgr'

I I _(:picili posiri(rn) [rJo nor s1^..cit.r tlr namc of thc iulir rdual or r linilc lroup unlc$ trol l'Lu)
uiii(n\ i!L' pri\ iJ.s cuntinui:rg .lrsibilitt Io d sn.-citlL{ Fsilion o[ group]

Ihc r'.ir.r "L.irrpi,l ei' .;hall not includc:

l\l ...nr pc::,rfl \\ho is curr'ntl1 a,:cru:ng Den!'llts undcr an\ othar sllle orlocal rctirernent s)slcm.
i I -\n) pers(rl it the tbllo'\ing p,r'iti"r: rind !\Io ii c()\'ercd uniidr rnother rclircrDcnt prr)granr ()l s) ilrjrrl

ipproYed bv rhc ( ity:
I I C it\ \tanu8r'r. Cu\'!)r T()$n Adrrini:trator. l'rcsident- Chicl l:ricuti\c Olliccr. (jcrrcrai ]l3nagcr.

or i)islncr trlanagcr. as applicablc.

I I .-\\\,:lanr ( ilv \Irru.r!'r [ | Chi;l olPolicr: | | Ijirc Chicl'
i I .Dcinnnrcnr H.ad or Dcpfim.'n! \lanager I I Finnnce Drrcctor t)r ('hicl Financial Oti]cct
I I (icr:rni ( rrrjnscior \furicipal .,\ttomc! I | \luni.ipal iudge

i I (if1.irt'r f.,siti.\n) fdo n,n q-.^ci11 lhr' nam!' .il'rhc indrri.iu:rl <rr x tinitc groLil unlJ:i th"' l)ian

othlytrisc providcs contidui[g cligibiiity lo a s;rccilicd position or group]

I I $'r\ p.r'Jn \\ ho ir _ [nust bc Ccfinitcll d,rcnninahil']



3. tiligibililv.
I:ligiblc Ernplor.ees shall commence paniciparirx in rhe'Plan: (Selcct onlv one)
I I month{si (any number of months up to t\.!elve consecutite) alier the Employec's Employment

C'onun.'ttcelncnt Date or thc dat"' the indilidual mccts the dcfinition of lrfiplo_yce !n Sr.ction : h!'rcul.
ilrovidcd thar the individual has m!'l the dclinition olEnrplolcc in Section ? hcreolihroughout such periixl.

I X I ()n thc I:mploy-cc's LrnploYrl)cnt ('rlmmcrlccrucnl Datc.

4. l)tliniti(,o of Compens&tion.
(irmp,:nsation shall cxcludc the;rcm(s) listcd bclo$.:
I I \o exclusions.

lj ()!,1-rtirnc pay. llBonuses.
ll (.rmrnissior:s. | | longeriiy pa;-. IXlSererurrucpay.
I X I .\ccrucd vacatirx or sick leavc paid upon tcrminarion ofcmplo).,ment and nloving cxpen*-s.
t: l: irrge bcneriii. exprcnse reimbirNamenh. dcferred con'ipcnsation and * eltare benetit_<.

I I Otlter: lrrrust l)c dctirrircly dcrerminabiel

5. .\\ ersgc \Ior|thlr Compensation.
Tlie cc;nsidcrcd pcriod for purposel of thc definition of "Aycrage Monthly Comflcnsarion" in S!.ction 2. I of the
i,lan i::
i X I si\ry 160)conslrurivc months.

i i Ihiriv--si\ (-16)conseculive Donths.

6. I hc Emplorer herebl elects the folloh'isg PIan design:
I X I Mandatolv (irnmbution Option. A Panicipant shali bc reqirircd to contrihute to the Plan tbr each Plan

Y!'ar rhd percentage ol his ( ompcnsatioD i "Mandatory, Contnbutions" ) r€quired by rhe Plan in Scction 8

ofthis Joinder A_sreenlent. Mandatory C(nltributions shall r-( Inade bv payroll drtlucti()ns. A Panicipinrt
shall autirorize such deductions in rrriting on forms approved b1. and filed with- thc Com,niftcc.

ll the Participant's Mandator;* Contributions pun uant to the preceding paragraph 8rc to bc taxed deferrcd:

I \ I Pi.k UI Option. Th. [mploycr herchy elccts to ha,'e thc pro\ rsi.)ns ol Seclioo -1."1ol'thc Plan appl1.
'l he Frrplovcr sha)l pir:k up ard pry the pcrcenl:rga ofcach Panicipmt's (ir:npensation rcquircd to
b!' contribuled ir\ oi JgE_Llr9! [inscrt datt'] in licrr of contributions br thc Panicipint. NL)

Participant shall havc lhe option ofrcceiving thc contributed anrounls dirccrly as ('ompcmation.

I j \on-Conributon' Option. Panicipants shali ncrt bc required nor pemrined to contdbutc to thc ['lan.

7. \. PErorent Options. The Enrployer her.-by elecrs rhc follorving nrinimum numter of paynrent-s fr.)r

emplovecs cligiblc to rcccire bclefits under Aniclc lV o1'lhc Phr:
I X I Sixry (b(,) monthiy paymenrs.

I I Orlc hundrcd and t\vcnt-'" ( 120) monthly p rments.
It. Plar Options. The Lnrployer hereby elects the lbllouing plcn designation and pcrccnagc used in

caiculating benctits undcr Section 5.1 ofthc Plan.

I I Pian,\A-{ 1.00'1.0 \yith no maximurn Years of Senice
I I Plan .^-{-{ 3.00%, recognizrng a ma:iimum of22 Ycas ol Scn icc

IXI lrlan A.i 1.615"i, IIPIanllB 2.159a IIP:xnC(: i.r{?50,o

I I PianA l.5o% I I PlanB ll25% | I PlanC .7-{%

C. \ormal Retirement Age. Normal rerirenent age shall bc:

{ I age 65 with conrplction offive (5) Yean ofService

I I I The earlier of(i) and (ii) as foUorrs:
(i; age 65 u'ith completion of live {5.) \'clrs oi'Senicc
(ir ) rhc lrter oi (a) or 1bi. wir.rc (a) and (b) rre as lbllo*s;

(a) Ilagc6: Ixl 55
fb) [ I [hc rgc rl which the Participart has compicled 30 \'earc ol'Selaicc.

I X ] the age at rvhich rhe Paniciput ha: compicred 20 Yeam ofScrvice
Eramples: An cmployce hircd at agc 20 who worked t-or 30 yca$ aDd tcrminatcd at agc 50 would

be cntitled to unrcducell palmcnrs ar uge 61.
An cl11ploycc hircd at agc 30 $ho rvorkcd lirr 25 lcars arrd tcnnirutcd a( agc 55 lrould
bc enritled to unruluced paFrcnts ai llgc 65.



I I ,\loditicd Rulc of80:
The errlier ot ( ii and (ii) iu fbllorvs:
(i) agc 65 with complction ot'fivc (5) Ycan ofScnicc
(itj lhr later oiitse 5,< and the ar!' .ir $hich lhe sull ()l rhc P3nicrpanl s irge rn eortrplelcd r.c:rrs and

lhc panicipirnr's .umbc! of compleled Years oi Scn icc in the Fturd roral t0 or gr!'atcr. To b.
ciigible, the Participant's ags plus Yeani of Scrvire in the Fund rrust be ar leasr {,i0 prior to
l!'rminati(tn of employmenl (or, aftcrtcmlioation of emploEcnt in thc case of a Pafiicipant u'ho
transltni lo another \{unicipalit} in accordzu'rcc $tth Sccrion 8.1(bi olrhe Plan).

Examples: l. An employee hircd at agc -i0 who worked lir 25 ycars and tcminarcd at agc 55
rlould be entitled to unreduced oa1'mcnts immediatel,v. Age 55 plus 25 ,vean tquals 80.
2. An ernplorr'e hircd at agc l0 lrhrr rrorked lirr 30 lcius aod t.'nrrnatcd at agc 5t)
would be entitletl to rmrcriuced payments ar agc 55. The enrploycc lras age phs Yean
ol Servjce points at agc 50 but the minimum ag!'lilr pa)incnr is 55.
.1. An employee hired at agc li *ho $,orked'lbr:5 years and temlrnated rt a8e -5()

',vould be entitled to unreduccd pa;mcnn at agc 65. Agc 50 plus fi )ears is less than
l{0. so fie Normal Retiremenl Age is f)5.

i\ot!': The \ormal R$iremenr Age of iln r'mplolcr's plan must conlpl]'\\irh thc final \lL{. rcsulations
undcr Treas. Rcg $ I .40 I (a)-1i b ) applicrble to govcrnmentiil pension plans c llcctive lbr employccs hircd
during plan l cars bcginnurg on or aficr thc closc ol- thc llrsl rcgular lcgislalivc session of th,.' legislatrr c
bodl rvith the authority ro amend rhe plal that begins on or atier the date rhat is thrcc (J)monrhs aiicr
thc final regulalions arc pub)ishcd in thc Federal Rcgisrer.l

l). \'estiog Options. The Lmplover hereb) clccts thc tbllon'irrg vestinS oprion to dcterminc an Employr'e's
eii-9ib!lin :o.cccile rctire-menr bcncfits.

t I Ten Ycar CliffVoting Scheduie

I X I Sc\cn Ycar Clitl Vestinc Schedulc

I I l:i\.e Yeirr Cliff\'rsting Scheduie
t-. Service Credit Prior to Effective Drte. I'hc Employ!'r hcrcby clccts to includc lhe following lirnit tion o1'

sen ice prior to the erlL--.tive dale.

{\l \o limiration
I X I l-or all purposes undcr the Plan

I 1 \\'ith respcct to Ser,,icc for purposeri ofyesting ud aftainnrcnt ofNormal Relicmenl Agc

I I Scn icc crcdit priot to the eliecti\c dale shall rot exceed )ears
ll For all purpr:ses undcr lhc Plan

ll With respect to Service lbr purposes ofbenelil accruals.

l. Sen,ice Bu)back Thc Ernploi cr hereb) clccts

I I r'-o sen.:cc bulback puniuant to Section 10.10 olthe Plan

IXl The servicc buyback provisions of Scction 10. l0 of thc Plan.

G. Se^ice for \\ orker'r Compensatioo Pcriod. ll a Panicipilnt ironan Aulhorilcd Laa\c ()1'Absencc rnd is

rcccir ing Norkcr's comp-nsation dunng such Authodzed Lcavc ofAbscncc, such Panicipaor

I X I shall bc creditcd wirh Sen.ice for such peri(rd for purposes ol vcsring onlv and nol for pur?()ses t)f

bcnefits. bur no Employee contributions shall be madc \\'ith rcspect to thc Paniciprull for such period.

I I shali noi be credrted xith Sen ice lbr such p€riod.



8. Cootributions b] Participants,
li Panicipants arc' requir,"-d to contributc to thc cost trfprovrding beucirs undcr r,i.ris Plan. such conriburions shall
bc bascd on the plan desiqnation selected in Section ?B abolc and shall apply to pay periqls comnencing on and
arier &[_L].(D!.
IL. i \ | Thc Panicipant conrribution ibnnula in SLttion i.i ofthc l,lan shail use thc toilo\rin! percentagc tbr

the I'lan Oplion sclectcd in Scctiur 7B ot this Jrrirrdcr Agrcenrcnr:
Plan A.{{ - {,.009.;

Plan AA - 5.2J',; l,ian Bts - -1.50o,i, Plao CC - 3.?5,',;
Plun A 3.00i/, PlanB - 2.25o/l Pian( - I.50o1)

l' i I The contnburion limula shall bc li2 [ins]. n nunthcr bcn\ ccn 0 and r$.ch,cj of coml-nsation.
c i I The i,.rnlribution as annualll, detemriner.l t'ach 1'ear:hall bc shlred by the Parricipanl artd En]ploydr as

fbllows: EmDlo),cc porlion % Employqr ponion %
iPariicipanr plu! Enrployer perienrage: nlust ro1lll 1009o.)

thc{onlnbutio, \rill Deacnranally dclcrmined brs.d on Plir);$seis ard liabiiities i\ ofJaauar} i ofeaeh yc.u as i pcr.mrol
payroll. \\'hich Billlh.i bc \hllrl$ bct\rNn lhe l)nplq'crand P nicin r rs not d abov.. Thcs. ..onnhul iol mtcs wi,l h( in
eBed linn Ju lv I ,rf ihat v!'ar until ,unc :{, cith.. \ubs.+r.rl r.3r.

9. Cost.r,f-LirirgOptior.
l'-or pu.poses ol'ad-:usting relirec and bencficiary pcnsions. lhe Employer hereby elects the tbllowing:
I x | \.\ Cost{)t-Liring oprion.

I I ( ost-ot--l i\ ins C)prion. This eieciion aoplies to Secrions 5. I (\orrnal Pension). ,i.2 (E!rl] Pensior: ). 5..i
(l)isability Pension;, 5.4 (lhfencd Vcsted Pcnsion). 6.2 (Dcrth Prior to Commcncemcnt of Perlsion).
6.,1(a) and 6.3(b) ( Dea& .{lier Comrnencenrent of I'cnsion). and. 6.4 (Spouse's Pension) and pror ides
annual ocncfit incrcases or decreascs ofthe smaller of rkee pcrcent 131;) or thc percentagc changc in fie
( onsunrer Price inrlex.
Ihc l:ffccti',e datc ol ihc Cost-Of-Li\ ing Opti()n shall r-* . thc original chte that thr: Empkrye'r elcctcd thc
( usrot-l.i\ ing Oprion.

10. Retirec Plan lmprovement Option-
llenelitr payablc to or or behalfofr fomrer Empio;-ee under Aniclc \'. Anicle Vi. or Anicle Vll ofthc Plan.

I hich arc due or in thc coursc ol pay,rncnl on o, alicr rhE Ellgcti!e Dar!- ofthrs Joioder Agreemcnt, shall

I I bq increascd according to the Plan Option elecred herein. Such increased benefits shall be n:llectcd in any
pcriodic pryrnen:s duc or paid on or ilier th!' [tlectirc Date ofthe Joindcr Agrc!'mcnr. lt is not intcnded

ti)r rhis change ro b. rctroactive and an-y periodic paymenB due prior to such date shail not be allectecl.

I I bc incrcascd by ! cllbctivc . Such incrcascd bcnctlts shall bc rctlcctcd in an} pcriodic pa)Tnents duc or

rrrrLi altr:r such datc. li is n{)t intendcd l'or lhis changc to bc retr,)acti\e ar]d an} pcriodic pal-mcntJ duc prior
t,r such date shall not be atle!-ted.

lXi not be intrea:;ed unle:s such fomrcr Employcc is subt!'ct to SNtion 10.8 or I0.9 of thc PIan. but shall

.(|nlinue to be paid urder the terms ollhe Prer ious Plan.

I l. Lioilatioos oD Optional Beaefit Forms.
Seclion l.l oi rlre Plan prorides for a lump ium puymcnl lorm. an inslallment payment form that would be
prlabic or eI a t:r.d nunlber of ! cars 1at ',vhich timc all paYurents $ould ceas,rl. cr thc puchcse of an insured

ennuiq The Enrplol er hereby elecrs the lirllowing:

I X I optional benefit lbnns undcr Sccriorr 7.2 ofthe Plan $ ill [ot bc permrttld.

I I Opnonal btnelit lbrms under Secrion 7.2 oithe Plan \\'ill be permined, subJecr to Retircnrent Committee
appmval tbr any such ciections by a Palicipant, subjcct to thc lbllowing limitation(s):
l lhc abolc clccti,)n has no ctll'ct on thc joiol and sun'ivor optional bt'ncft fomN undcr Scction 7.1 i.



ll Dclined (bntributiotr opti,Dn.

l\ j \,rr appliublc.
i I P.rrliiipanr sh.rll hc cntit['d to rhc benL'lit urCcr this (,t-rtion .r. iicscrii^*d in Scctions -].6 rnd b.8 (rl dle

L)l(i hrmr \lunicipll Retircment Furd l\'laster l)clined Ilcnetit I']l.rn. in uddition tothe benctil dctcsnincd
a.j$rdtn! i,' Scctron aB Each Pafiiclpanl sitali r-\- r'r1uirc.i io contnbutc l() th!- l'la!:r r)l his or hcr
( urrpcnsrtir..rn. Thox contributions shali bc piclcd up:rnd assumed b) the Ernploycr.rnd pa:d tr,l thc fund
in Iicu ofi:onlributions br" thc Panicipant. NoPanicipant shalllra\c thc ()plion ofrccciving thc contributcd
:1tL.,:lrlts dirf all\ a\ c,J11'l--t|sation.

1iri. upr,ui :ir,rllb.: c-:lerriri f in(lude thc c,{!9rrl${1rylb.is QE1Sn !! ar!qf.rt4!]!r!!r!Lril in a Jqindcr
1!:.\'n1.'rl or rhr diile (xjld.E!ii,n rn lhc cun'e:rt l'ia,''r Yd.rr].

l-1. I hc [-mplo! cr ha:i corsultcd ri ith and becn adr is{d bl its attornc\ concrrning the melln ing of tht
pro, isions ol thr Plan and the clTect of ent(\ into thr Phn,

(. r:\'of \lirr.tta

ll!:

lrri.

l\ \\ I r\[SS WHMI Of rh!'Cit] oi lvtricna hrs !'ruscd it.i c.rrp$rarc :.cul to t[ aliircd h!-relo qld thi\ irstrum!'nt

:tr 5-'dirli e\:ciurcd rn 1r. naiic ertJ i^-half b\ ir! dul) uurir\riled 1)llicer\ rl ,o 
-Q-Ur, 

.,tfuAlfiCf
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I-hc tirrcloing Joinier Agrcen'tenr is hereby appror ed b1 the Oklahonra \lunrcipal Rerir.mcnr Fund rhir

day ol

()KL.\liO\tA \tt \lClPAl- Itl:TlRl,\1fiNT fLJ\l)

Br

.\tc.l

Set: it:rl1

{SEAL)

Reliancc on Sponsor Opinion Letter. fhc Pro\ idcr \as obtaincd tio lhc IRS an Opiirion I-ltlcr (as dclin.d in Ru\. Proc.

20 i i--l I ) specifyrng lhe lirrm oi rhjs Jojnder Agrcch!'nt and rhc basic plirn docurncnr satisf). !s ot lhe datc ol the ( hinior
Lcrcr. ( i).le Ji4(l l. An adoprir)g umpk)) rr may rely ol rhe Prcapprovcd Plao Sponsor's IRS Opinion L€tter (xlly Io (hc crt.nt
pror rdcrl in Rcv. Proc- 2017-41. The Employer nrur not reiy on tie Opirrion Lcftcr in ceftain olher circurnstances or willt
:j!fr.i () -r!1.rir .lurli',icati.'rr r.qJrrcr)crrlj. $irich.r:: ipcr:iii.'.1 ,n th; f);ini,r l.cLlcr ullri in Rer. I'rrr;. l0ll-'{l ,rr
:rb--i.i!nt guiliair.c iirc,:dcr:oharcr;irancei,r\uch.ircurlisunces,r.\rrlhrespccilosuch.lurlticalionrrqiircrncnli. l:rc

Lnpitrrcr must apply lor o dctcrmination lc cr ao l-lnrfloycc Plans Dclcflniuations of.hc IRS.

'f e:

Requircd Disclosurcs. This Joirlder Agrecmen! is ro be us€d oDly \rirh lhe Oklal1onla Muaicipal Retiremcnt Fund ['hsrer
DefincJ Beneiir Plan. Faiiurc to properly complerc lhis Joindcr Agreemcnr may rcsult in lailurc of the Pl[n to qualify undcr
Lii< \(!ti(in i(ll{.r;. In aicr.r(jrnce \irh IRS Re\.1'ro.. l0l: -11. th. l'r('\rderrasietinedln Re\. Proc-:01?-.li) \\hohas
.!lr Ir{l lrlemdl l{r\en,Je Scn iae ippro\3i of th. ()llaion)3 ltlur:iaipsl lt!'llrem(nr F'Jl1d \r3ircr Detln.-d Bcnefil l'lxn hai
autilority Lrnder the Plan docunreot to uocnd the I'lan on bchalf oi adopring employcrs for cenai[ chaoges in fie ( ode,
resl,liri:orts. rcr'cnue r-ulings. other statemcns publishud b)'lhc lnremal Rcrcnue Scrvicc, itrcluding model. s:rmplc or othcr
reo:.ircJ good lailh at enJmcnls. Th,,'Providcr rrill iofbrm adopting cmploycls olany such amendmcnrs or ol tlra
disioDrlruanac or ;rbandonmcnl of lhc frc-Approvcd Plan doiLimcirl. I-hc namc. rtldrcss and tclephonc numbcr oi fia
Prc\iJcr arc: Vc^t'cc & fali A Professional Corporotion, lith floor, I wo Lc0dcrship Squarc, : I I N. Robinson, Oklahoma
Cil\.()K--rl0l, l!'lcphone (l{15 ) 5j:-ll-'l t. An}. inqurrics b}. th. :rdopring cmplirycr rcg:rdrng lh. adopt ion ol fi. Plrn. rhc
maarin! oiPlan paa\ isions. (,. thc el'tect oirhe lrtcmri Rc,;nur Senilc ad\isor! iatlc: on lhc Prc-Appror*J Plan rnJr be

Llirccrc,i t,, rhc Pror icier.


