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\1. \\ {Cl j \11 \T. ,\\D NVFST\I ENT ,\S P,\RT Of TI lt: (rKl.Atl()}i r\ \1L:\ICIPAl. R LTIRE\",hNT
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I }i(LAH0\1,\ \IL\ICIP.\L RF.TIREMI.\T I'U\D FoIt \I,\\,\(;E\1t:NT ,\\D IN\'F-ST\1I.,\ f:
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LE II ORD,\I\ED B\ TIIE CIT\ C0I'\CIL OF \t,{RIETT,\. 0KL,{HO}I-\:

Secti{rn L Thar pursualt ro tr!'rulhorilv conf!'rr.'d i.} lhc laus of tirc Slatc 01'Okhhonla. ald ii),

ilr. pur.loJc ()l erc!)uragirg ronairuir!' and mcrilorious serricc on rhe pan ol ( iq' empio)tcs xnd thcrebt-

prt)rnote public clliaienc). lhcr!'rs hcrch\ uurh()rizcd crertcd. !'slablish!'d. and appro\ !'d nd adoplctl-

ii':.:.rr\ i a,. r i frbruarl l. 1026. the fundcd l'iln designatcd Lmplolcc Retrrement Systcnl of ( rlv ol'

\l,,rictta. Ci'l:rh ,r,rl. Delincrl Contributi,n I'llrr.' therrinallcr ;allcd Svrtcnr). an e\ecut.d coulrlcrpirl ol'

r'. l:tci; i-i ;:rrrri.(1 I \hjL,it' .\" i.l..indjr ,-\g:'Jcrri r'nl j .ird E\hih:l 'B i\1i,:t!r llctlned C(riririlrrlior Plirn ) rr)(i

i:li.he{: irarclr) ils pan hercot'.

Section 2. .lDlll\ISTR{TIO\. Ii)r rhe purpor;. of administrJrit]n th!'Syslcm therc is lrcrchy

u.tablishc,l a (i'n)rnitrae. which shall be the inc h:rs ol iire ( ity Council ol ( rty ol'Nlarictta. Oklahr)d1r.

i:\ ,ro\r :\l\li;r! ()r :is t.'oln timr' lo irm!' oul-\ ai!'clec or airpoiriled uitd coilitrlrrted. r hc pos c'rs und rluticr

.-: Ilc Coir:nrtt..,ih.i:i b. x: sat lbnh in ih.'s:,:tcrn insinilt:;,,1 rll;lhiC ]i.'.,'1.) rs E\h;'ril ll".
Sectiun -1. FLID. '\ fund is hcrctry provided lbr thc cxclusirc rNc n d benclit ol thc persoo:'

cnrrtl!'d to br'nr'fiti under th!' System. .{ll cootributions to such fund shall bc paid ovcr to and recei\cd in

lri.Jr l'i\: \:lah prirTr.)).'b\ thJ ('it)'. Suih Frii],1 .hlll be :ifttl€d li)r nurporc: ol miriale!itclll iln(l irt\eslnttrtl

'' ,ttt iir,,liirr l'ilrds (!t oth,)l irr.'orp|s31.'3 rit:r.. t(.rins. lnJ rn:rn:i,p.rl lrlr;ls in thc Statc ol'Ohla]romr ls I
,r:ifl ot thc (rLIi,)r(nra \4uDicipal Rctirenrcnt irrrI]d in accordarcc $'ith thc trust agrcr,-mcnt oflhc Oklshonla



\lunicipal Retircment Fund. a public trust. The Citv shail hold such contriburions in rhe fonn rcceivcd.

and from tine to time pay o! $ and transt'er the samc k) the Oklahorna Municipal R('tircmcnr Fund, as duly

autl)orizcJ 3nd dirccted by the lloard ot'frustces. -l 
hu funtl shall be nonfiscal and shall nor be considcreiJ

ir, computing an1 lc\ v $ hcn thc amuiti L'stinlate is t)':iidc 1(r lhc Counl\ Ercise Bolrd_

Section {. APPROPRIATIONS. Thc Crry of j\lanctur. Oklahonrlr, rs hercby aurhorized lo incur

lhe ilecesrarl crpenses for lhe eslahlishmcnt. opcration, and rrdminisration of the S1.srent, anr.l to

appropriarc and pay rhc samc. ln addirion. rhe City of Marietta. Oklahoma. is hcrcby authorized ro

approprialc annualll'such amounts ar are required in lddition to cmployue sonrriburions to maintain rhe

S\stcm lnd thc Fund in accordancc xith the provrsions of thc Dctincd Contribution I'lan. Any

appropriation so made to maintain the SYstenr and Fund shall bc lbr dctincd \l,agcs or slrlaries, and ibr rhc

plyment of necessar-v- cxpenses of operation and administration to be rransferred to the ru-stees ol'lhe

Oklahoma Municipai Rctiremcnt Fund lbr such purposcs and shall bc paid into thc Fund when availablc,

to l'rc duly transf'erred to rhe Oklahorna lVlunicipal Retirement Funrj.

Section 5. EXECLTI()\. Thc lvlayor and CiryCicrk be and rhey are each hercby authorized and

i:irecled to erecute iin crri.rnterpans. each oi*hich shell consiitute Jn originlrl) rhc Slstcnr instr.lrcn:. und

to do all othcr acts and things nccessary. advisable, and propcr to put said System and relarcd trusr into lirll

tb:cc' and cliect. and to i;:ake sLrch changes thcrcin as may br: neccssary to qualitj thc samc undcr Seclions

,1{.,1(ai and 50lia; ofthe lntemrl Revenue Code ofthe Unitcd Srlres. The counterpafl artached hcrero as

L.\hibir ",.\" and L-xhib[ "B". uhich has bccr dull'cxccurcd as alorcsaid srrnulrancously- urth th!'passass

iri ihis OrLlinancc lnd rrrde a pan heretrl'. is hcreby ratilied and conli.med in aii rcspects.

l'his Corruuittcc is hercby authorized and dirccted to procecd immcdiately on bchalfofthc City oi'

\'1;r'iena. Oklahoma. to por'rl and combine the Fund inlo rhe Oklahonra \,lunicipal Retkemcnt Fund as a pon

:itcrcof, rrith similar lunds ol'such other cities and towns, for purposes of pooled management arrd

::'t \ istmcnl-

Section 6. RLPEAI-ER Any Ordinance inconsistent !rith thc terms and provisions of this

Ordrnancc rs hercby repcaled, provided, howcvcr, that such rcp€al shall be only to the extcnt ofsuch incon-

si:lcnc] ilnd in all other respects rhis Ordinance shall be crrmulatisc of rlthcr (rrdinances regulating and

gorcming the subject marter cor ered by rhis Ordinance.

Sr.ction 7- SE\'ER{BIl-lT\'. If. regardless,ricausc. an}- scution. srrbsectioo- paregrapl-'. scntencc

ol clause ofthis Ordinance. including thc Syslqm as scl lbnh in Exhibit "A" and Exhibit "tl", is held invalid

ui to b!. unconslilutionrl, the rcmaining scctions. subsccllot,Is. paragraphs. scnlcnces. or clauscs shall

continue in full forse and effcqt and shall be construed thereafler as being the entir€ pnrvisions of this

Or.ltnancc.

* **F\D* *+



fh!' rrndJrsigned hcrcbl' cr.nii-rcs ahar rhc lblNlnfl Ordrnrn,Je rrls rrrrroduced belirre thc Citl Council of
( rr\ ,\r \tJr:r;ir (rn rr.u q' a,: . . L)-C(^WC aLA{ rnd $a: rtrh fld.,prcd rnd

,rpprrrrr'ri br ih.. \la\1rr an,i Ciry Counr.rl. nu rh. --!-- aa, ,t ]!LQfi$€4 .2i){-. at:tcr

.(,rlllliance \\ith notiec requiremcnts olthe Open \leeting i-arr (:5 OS.q. S!.ctions:101. et. seq.).
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E\hihit A
OKL-{HO}IA }If \ICIP.\L RT.1'IR}]i\TE\I- FU\D

}IASTER DEFINED CONTRIBUTIO]\ PLAN
JOI\DER \GREE\IE\l'

( it\ of \lrriett, la :nunieipaiir; !)r ai!tit()riti.!lla(Jrr(!. :ltrot.poi:ried (,r l.ornrctl rutrlc,r thc htrs of()llahorrul.
a i it-'.. ir\r n' agc'nc\ - inslrun:enlalin . or publir tlust ltrrted rrr rtre Stirle ol'Okiihonra. rrith its principr]l ot)iue
al Ma.icttl. Oklahoma. hcrcby cstablishcs a Dclined ( ontribution Plan to bc know:r as Citv of llarietta plan
ilLs "Plan'1 in thc lbrm ofthe Oklahorna \{unicipai Rctiremc.nt Funci \'laster Dellnt'r] Contribution plan.

Erecot as orheruise provided hcrein, rhe definirions il Articlc Il ofrhe pian appl1.
l. Dater.

I X I Thh iostrumert is a new Plan effccrire Februarr l. 2026 (.,Efrccriyc D8re.,) Jsuch dare ma!.
not bc eBrlier thrn the first da)- of the Plan l'ear in }vhich it is erecutedl,

ll -fhi: I]sl3[]clll is an an:ctidn:cnt. rc5lalsrrlDt. alrd conlJlrrtiol !,ilhc Pict'ious Pian. \\h:ch,,rai
originally eibcrive _. Thc ellbctivc date t)l this Joinder Agreemcnt is _ ('.Ef1-cc(ive D re") ldarc
nla]: not bc prior to PIaa Ycar ofthc datc ol rxcculit'rn]. cxccpr as othcr$'isc star!.d in rhc Plan and
the Jornder Agreemeni.

?. Emplovee.
Tli: .rorti '[:rrrplorcc" shall nrean:

I X I Aoy person. other th&n a Leased Emplovce, who, on or after the Elfective Datq is considercd
to b€ r regulrr full-time employee io accordgnce \rith t.he Emplo!er's standard personnel
policies and practices, and is receiving remuneration for such services rendercd to the
Employer (including any elected omcial and an-t- appoiBted oflicer or employee of any
department of the Emplolcr, whclher golernmental or proprietar) in nrture), including
persons on Authorized Lerve of Abscnce. Emplo)'ees shall not i[cludc indepetrdcnt
contractori. Elected members of the Cit\ Council shall not be coosidered to be Emplol-ees
roleh hv reuson of their holdilrg such oflico-

i I .\Er, pcnron. rrthcr:irart a Lcascr.j Eulloyec. *lto. or or ajicr ihe irlli'ctrr r Dalc. i\ uonridcred ti) llc
a regulu employee in accordance $ith lhc Lmployer's standard personncl policies and praciiccJ
(including pan-rimc. scasonal and tcnrporary cmplotecs). and is rcceiving r€muneration tbr such

sen icc; rendered to the Emplo)er (inciudrng any eleded ollcial and an-v- appointed otllcer or
cr]')plo\c'e ot iny dcp3flmert of thc Empk)yer, \\'hcther -qoYenlrncllml or propnelary r [alurc).
including ocrsons on ..\uthr)nzed Lclve o1 Absr'ncc. t.mployccs sball rot include inrlcpcrrdcnt
loniractors. I icctt'd nrcmbci: ofthc (it! ((,uncil saall noi bc cr,nsriicrcd lo bc l:mployc.s s{rlcly
b; rcason oftircir holding such officc.

l1 ,1q.' pl'rson ulro, I on or aiicr thc Efl'ccti\!'Da.!-. I las()1 . hold\ Ihe posrtion ol'.

I I C iq/ Manager, CiD' or Town Adninistrator. l'rcsidcnt, ChicI Execurive Otilcer, General
Managcr- or District \,fanager. ns applicablc.

Ij Assist{nl Cir) \lanager llChiefol'Policc | | ljire Cfuel
I I Departrnent Hcad or Dcpaftncnt Manager I j Finuce Dircctor or ChiefFinincial Olficcr
I j Generai ( r.;unsel or \lunicipal .\Itome] | | I'luni prl JuJg.

ll - tspcci:\, pi)sition)

'fhc s,ord 'F.mployetJ' shall 491 include;

lX | ,\Dl person rrho is currently accruing benelits uDder any other stat€ or locrl retirement
s)stenr.

lj -{n1 pcr',on in rhe lollo\!ing posiion and$lro is corcrcd under anothei retirement program orsyslcm
rpprolcd by drc Ciry:

ll Ciry, \tanager. Cnl or T{)B,n .{&ninisiritor. l'rcsident. Chic l' i:ree Lrlit'.' Ol}icer. (lcneral

\{anagcr. or Disrrict Vanager, as applieabic

ll Assistant City Managcr [ ('hiefol'Policc | | Fire('hief
I I f)cpanmcnr H!'ad or l)t'panmcnt Man:rgei

I l Finarce f)irector or Chier'Financial Olllcer
I I (;cierai Counrcl or t{unicipal Anomcl | | \lunicrpal Judge I l_ (st-:city position)

I I ,{ny.,prscn who_ ldescriptiou nra_r include a position but riot thc lame ofun rrrdiridualj.



3. t.ntry Date.
t:lieiblc lrmplor,ces shal1.-ommcncc paniciparion in rhc Pian: (Sc[.ct only onc)
I I xxrrhs lir!\ nurnber of months up ro rwelvc; aftcr rhe later oi rhe Employee's Lmployment

( omnlclcemcrt Datc or thc dale thc dcliniion ,rfEnrploicc rn Section I hercof*zx mct. proridcd
tltal the indir idual has orel Ihe definition ofErnployec in Section 2 hereolrkoughout 5uch period.

I X I On the Employee's fmployment Commenccmcnt Date. (Ifthe Employ€r hes opted out of
Old Agc etrd Disab in Insurence (O_ADI), this option must bc clected).

{. l)rfirition of Compcnsatios.
( nnrpeniati(rn shall crclude rhc ilcm(s) iisrcd bcio\a:
I I \o t'xclLr<icrr(

I I O\ dninrr pav.

I I tlonuscs.

Ii Conrmissions.

I I Longevity pay..

l\ | Sererance pa1.

II Iringe bcnetits, cxpcnse rcimburscmcnts, dcferred cornpensarion and wclliue bcnefits.
l\l ..\rcrued l acrtion or sick leate paid upor terminstion ofempk lmenl rnd mo\ing erpenscs.

I i Other: inusr bc riciinit.-ly dcrcnnrnabil'l

5. Plan Design.
'I he Employcr hereby elects rhe fbllowing Plan design:

I I Pick-up Option. Each Emplol.se shall be required to conrriburc ro the Plan o/o of his or her
(bmpensarion. These .ontribudons shall be pickcd up and assumed by $e Employer and paid lo th('
Fu:rd in lieu Dl contribudons by the Panicipant. \o Pirnicipanr shall ha\.c thc oprion ofrcceiving thc
contr:buted amounts direc!ly as Compenselro..

1'hrifi Plan Option
A Panicipant may elcct to conlributc ro ll^* Plan fqr qrch Valuation Period an amount which
is at least l9o. but no nrore *|an j6 of his ( omt^-nsatiu ("Ilaadatory Conlributions").
Mandalory Contributions shall be made by psyroll deductions. A Panicipant shall authorize
such dcductlorls Io \\riting on lbnns approved b]. and tiled u'lth thc C ommrtlee.
Thc Employ'cr shail contribulc rc ihc Flnd an afilr)unr cqual to 04 ol the loul \,landatory
( r,ntriburions conrrihutcd b.v Paniciprmts.
ihe Eniplovel contlioutior shall be alltxateil ir, the proportion which thc lUandarory
Contributions ofeach such Panicipant for such Valuation Pcriod bcar to lhe total Mandltory
Conributions contributed by all such Panicipants tbr such Valuation Period. Forlitures
anributablc to Employcr contributions under thc Tbrifl Plan Option oftbis Section 5 shall bc
u.ed to rr'duce l-lmployer contributions urrder ,iucir Optiorr.

fired Option. The Etrploycr shall .ontrihute io the Frlnd an irnoutlt cqual to jO ofthc l('tal cr)!crcd

txl

( ompensarion .rf ull P:nicipants ibr thc va,u..rtion l'.riod. Tl]c }:rnplo\cr conribdtion rhull be

albcarcd in thc proponion \r'hich the Linnpcnsation of cach such Paflrcipant tbr such Valuation
Period be3rs to the Compensxtion pnid 10 all such Panicipanrs tbr such Valuarion Period.

Varisble ODtion.

I X ] 'Ihe Emplo]er intend:r !o nrake ! rontribution to thc Plan for thc b€nrfit ofthe
Perticipents for each Valuation Period- The contribution ma!,be vsri€d from year to
t ear b] ahe Enploler. (Sel€ct one optiol belorr)
I I Oprion A: Thc fxnpia),er conmburi(x shrillbe llkrcatccl in rhc profxlnion that elch

such Panicipanl's total points awarded bear to thc lotal points awarded to all
Participanls u ith rEspcct ur such ycar. A l,afii0ipant shall bc awardct onc point tirr
each Ycar of Sen,ice.

I \ l Option B: Thc Emplover cootribution shall trc allo(rted ir the proporlion rrhich
the CompeBation of each such Psrticipint for such Valoalion Period lrears to
the Compens.tioo paid to all such Partieipsnts for !uch Vsluatioo Perfud,

i l Option C : ,{ cr:rnLrinarion oi Oprions -\ .r d B in the lirllor|ing rarios: o/" ii)I Option
A. mci 92" lbr option l).

ll

il

hhrbrr A Puc:
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4lll(k) {)Dtion
('fhis Optiorr arailable olll- it'electcd prior to \4ay l. l9H6)

I I Panicipant Del'err.r1 Elcrlions shall bj rllorvcd undcr rhe pnrisions ofScction 4.8 ofttre
Plan. Panicipants shall bc allo\l,cd to dcler no mors tharl oZ of thcir Con.rp€nsslion lirr cach
.lcction pcriod.

ll Secnon 4.ll{d) ot the Pian ("Roth Elective De,brrdls".i shallapply to r.:onribudons alier
(entcr a datc latcr dran Januar-r' I , 2006. but not carlicr ihan the dal!' lhu Roth oplioo \\ its
initially adopted), and thc Plan u ill acccpt a direct rollovcr liom anothcr Roth cluctivc
iet,,'ral account under irn applicablc rclircnr.nt plan as dcseribcd in Codc Sectiorr
.i{)lA(e)( l}.

\l.tchins Contribrtio[ Option. Thc Enrployer shall contributc to thc liund art attuunt cqutl 1o

9o o1'the Panicipant's contributions under thc Emplo)'cr's S(rIion 4571bi Deterred ( ontpettsution

Plan. Thc Employer matching cont bution shall r^L limited to -o,; olthe Pafticipanr's
Conrpensation. Forfeirures anributable to Enrployer matching contributions under thir llalching
Contribution Option ofScction 5 shall Lrc uscd to rcducc limplo;-cr matching cttntributiotts under

suclr Opliorr.

\o Emplor er tributiotr 0otion

6. Othtr Participtlnt Contribution Options.
I X I Voluntsry \ondeductibte Contributions hy Perticipants shall be allorYed under the proYisionr

of Section ,1.4 of the Plin.
I I A Panicipant may not withdnw Voluntary Nondcductiblc Cont butions.

i I Parri,:ipirr. shall not contribule lc, dle Pian.

7. Srll-Directed Inrcstmcnts.

{\lArepermined.
t I Arc not piirmitt!'d.

8. Allocatioo of Forfeiturcs Ar ail&ltle.
Forliiturcs of Employer conrributions attributable to the liixed Option or V:riable Option under Section

5 ircrcot''

I I Shrll be ailded to Employer contribution undcr such Option for thc ralcndar qira er lbllor,r ing thc

Pan:cipanr's Brcirl. in Scn ice.

[ \ | Shall reduce lhe Emplo] er contribution under such Option for the current or nert follorYing

Phn Year.

9. Sen ice for Worker's Compeosatioo Period.
11 :t llaniriplnt rs rrn a! Aurh!)rizcd Lcavc {rf-Abscncc and rs recci\ ing \\ ork!'r's sonrPcnsalion duting sucll

AL[horizqd I-eavc ot-Absence, such Panicipant

[\lshallbecrcditedliithSer\iceforsuchperiodforpurposesofrtstiogonl)andBotforpurposcs
of sllocations of Emplo!er Contributions.

ll shallnot be crcdiled with Service for such pcriod.

l \hifrt .1 lagc 1



10. \ esting.
I o. Frrrposcs o1'\cstillg ruder Sccrion 6..1oj'lhe Plan. thc Empiorcr hcrebl clects the li)llo$ing Oplion:

I I Option A | | option B

Yearr ofSeni(c
L'rs rh.rn l
at ler\! I but 'a\r rhan :
r,: lr:\r I but c\i rh:{r I

.:i it:.'t i buL ..s5 iildrr.{
ir l.rr: I bul :c\s rhrn 5

irr lanil i bul irs: &arr 6

ar lca.r 6 but l.s than 7

rr l.aii 'I bui l.ss ihan I
)eart I but l.*\ dun e

.,: I::r\1 e bur l.:\. $af lI)

Y.!N ofScftrc!

at lL'&n I but lers Lira-n 4
iir laasr .l hu! lass n:l..l 5

rrl l!J! -i but l.s. Lran o
irl lra5l 6 but lcs\ tun '

lecs4re!

10"r,

:0.
33'1.,

50",,

6ty.i
7tl'.,
809n

9ll)
ifi],,

Petcentree
0'/"

t 00%

Iorl.'11!d
Per(cntarEe

| {x)"
goil'0

t ,
llr'.

400/,

-1t, i,

2(lqi,

ll,in

,PSlleUitS€
u.r

2(lP.n

J{TP 
"

{}(Pr
ti0,t,
I0(rb

i.,rlc!r.,1

!!I!c$u!
t0r).,,
8{l"i
r;i.,,,.

10!,,
:0.,,
0,i,

I I oprion (l

}car\ ofSenicc
l$r {Lrn 7

I I Opliotr D

\ e3:\.r, S.^ rc.
Ici! fiafl i
i,r l$n 5 b,Jr icss fian 6
i:1..1:16 but:c!\ finn r_

ri lea.l i bu! l(rr thar I
..: :a:.: . -1l]r (s: :h v

Ilcrcenlag€

5ff1,
6{)',t,

5,
ltx)2',,

Foila.ired

!gr'ltesE
100'1,;
jrl",

-10,;

\ JJ.\,)aS.nir(
hn cdiitu 10091,lcstin!
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IXI Optioa E
Th€ SLh€dulr indicrted belo$ (tbe rrm ofrhc Yelrsd Pe ent grrld Forfeit.d Perccnlrge ra ({ch l clr ofstn ict rdutt
cqusl llroo/i,) rhc rssring schrdul€ mlrst be rt lca$i rs filorahlc rs onc ofthe s.fe h!rbor p.e-ERISA iah{dules. Ihe salL'

llarbnr !.r:ins sche{JLrles arc:
r !i-\gl!l1tl-r-95!!t]!-$bg'{qb. Thc pir nro\rdcs lhat x paniriprnl is lirll\ \!\ted rliur li ! ci:rs ol-.rcdilrhit scNice

is.:1r.e.an b,: basrJ on )dnrs ol.lnplolll1cnl. ).nr\ oi'prnlc,n.uron. or o&tr urcdrutblc ,,_ears uf sr'n rcc)
b :!-_!!t!i!r4cdl.r!lrEi!I{lub: l-lre pir,.r pror rdis !ha! r panrciFfi i. tulh !$!ed hiNl''d on r g.aJ.d vesdflE s.h.{ulc

oi 5 !!r:0 \ uars ol ciedrlable senlce (s.nic,'.an be hrsee on !€rs otcmptulmenr. )aars oipanr.ipall)n. or othcr
crcditrblc _vcars o[ sc.nicc).

. l(,.!(r'cLi'\esnnr lchedu:e for Jual.r'iLJ ouhlr. sater\ (jnDlc!.rj ll'(planprrrrJ(.thrirprnicrfJnrrjhrltr!..t(l
aiicr 20 v(ars of !..diIablc se^ice (s(.nice ca,r be bax.d on tears ol empl(rymcflt, yeari ot pranicipatiu:. or orhcr
cR'Jittibic !.ars ol ser',icc) ftis jata hrrbor*('uld bc.r\ailablr onlv $ith rcsllrt to ihe1!'sting rcl)cdule .rPplicablt lo
3 glhp ir \\ hi!h :Lir\rdr:uJil) alll,I fiepxnicinrnrr arc qu,riitirrl publrt :atct) cmpio)..i 0r iihin thc irreanrn! ofs.cti\'n
::,1)l l0ltit))

Iorlciled
Pctcenlsec

I fil"zo
0,1,

Option F
1 o conrplv *'irh tlc rntemal Rcvcnuc s!-n'rc,,' Relmrationr pronrulgatcd pu,.,uanr ro the (.ode srctionil:lth,')(i-,..pifiiripairls \r hir arc pai_rrrne-. .ea,r,rril .r i-a.p"[^ 

-trpf.yaes 
*ill hart,unmediare vcsting.

(lfrhis oprion F is c'recred. one ofthe r)th€r options abo\ e musi arso be erecred for panicipann whoare nol pan-tinler scasonal or temporary Empioyees).

L\hLbir   pacc .l



I l. I'arriciprnt l,oans.

II Panicipant loans shxll r^\^ ofi'crcd pursun h-a Sccrion 6.i_i Dirhe Pian.

i \ I Prrticipant loatrs shsLl nor b€ offerrd.

12. Dirtct Transfer to Othlr Rctiremcnt Pho.
I\l Dir(c( rraosfrr ofa Participant's accounts to snother defiaed co[tribution plan sponsored b1'

thc Emplo)cr is not pcrmin(:d.
ll Tl( .\..o.uri: ol iril\ Part icil'llr \r ho { iJ is ltl(i'r o \ ested in l)is \.!ourns ur thi: Pian: ( ii) ha: ;r:asr'd

t! hc cligibL".lor p:rniciDation ir rhit l'liin: ilorl (iii) t!ho hcconl$i|jligibic t'or pmiciparion in anolhr,'r

dr.'ll rcd cortribritiol rctircnrcm plllt :,p\nlsorcd by t hc En rpl, 
'; er { thc "Olhr,r R!.tiretxcrlt I'lan" ). shali

bc rjircctll.. trinstlrrcd tD thc CIhcr Rctirr.'mr.nt Plan as vron as pracricabie uftcr rhc Plxn
,\dnrir'lisllxt()r pro\ides wrincn direutiorr to lh!, Trurtee t(r :uch cll'ecl tn I li)rm acrrpl$l( to thr
I n,'tL c.

ii. \alultionDatt. I,,liil .\ilir:JsFacir.r.rx-, Spc'ci.rl \':i.r.rti,\rl).ncdelrrr:[.di11].ir\f,.:itlj.t\r'.llsr.!i(,n
5. ii r. $e Vr iuatl(tn Dntc tor thc Plan shall lo- on c lch our incss da) of thL' Plan Ycar li,r \rtich Plan rtssc'ts

rrJ \:riusd ,in ai i\labiishcJ rr.lrket.

I {. l lrr lim p lover hss consuhed it ith and been sdr isrd bt' ils attorne\ cotrctrn ing lhe merning of thc
pro!isions ofthe Plan and the cfft.ct ofenlr) into thc l'lan-

l\ \\ l!\!.SS \r HLRi-oi tlir ( rit oi i\lin.ua has ca,rccl lts corpi)mtc \!irl k) bc ailix!'d h!'rAle and dtis
rn i:i nir:rc :rrr,i cthalt'b1 ,lr .1-ii -r.rthuri.,<J olliren thii 
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'fhc lirrcroing Joinder Agrc.menr is herchr. appror.ld h;- rhr.' Oklahoma Vunicipal Rerircmcnr fund this
dar .,f

I )KI-.\I]()\I.\ \1L\IC']PAL RETIRE\IENT ft \D

Ilv

Titlc
,\ttcst

Slcrtt;rn

iSl.:ALt

Requircd Disclosures. This joindcr Agrr:cmunt is to i^L uscd onl) \rith the Oklahoma \lunruipal
ltctirinrcnt Iund !la;ter Deiined Contribuiion Plan. I'-ailurc to pr.rpcrl]- complclc this Joind.r Agrccurcnt
ru:ar rtsrll in leilure ofrhe Plan ro qualif- undcr ('o(le Section l0l(a). In accordance \ ilh IRS Rev. Proc.
l{)ll--il. the Pror ider (as dcfined in Rer. Proc. 2(ll?-.11t sho has obtained Intcrnal Rercnuc Scrricc
rippn\ al of the Oklahoma \{unicipal Retirement [:und \.lasrer Defined Contribution Plan has aurhorit]'
L:nd!-r rlr. Phn document to amend the Plan on bchall rlf adopring emplol ers for cenain changcs iu rhr"'
( rxie. re::ulutions. rereoue ruiings. other stalenlclrts pohlislred bl the Intemal Rerenue Senicc. ineluding
nrodti. ranplc c,r other required good faith urcndnrclt:. Thc Proridcrwill inlorm adopting cnrfloycrs ol
.rny :uch lnrcnrlments or olthe discontlnuancc or irbandonnrcnl ol the l're-Appro\cd Pian tlocumcnr. lhc
namc. eddrcsr and tclcphone number ofthc Providcr is: llcAlcc & Tafi A Professional Corporation, ll I

l\. Rotrinson. Oklahoma City, OK 73102. telcphonc (405) -s5l-2211. -Anl inquiries by thc adopting
cnrploycr rcearding &e adoption of the Plan. thc nrcaning of Plan provisions, or the effecl of tlrc lrrtc ritl
I{cr tnuc Scrvict- ad\ isory leuer on the Pre-Approvcd Plarr rnity be dirccted to the Provider.

laeliance on Sponsor Opinion Letter. Thc Providcr iras obtalncd liom rhc IRS an Opinion Lcttcr (as

Llc iincd in Rs . Proc. 201?! I ) specif) ing thc tbm) {ri th is J oindcr A.srcement and the basic plan doclrmcnl
satrsll . as rrithe dare oithe Opinion Letter. (i'de $401 . An ariopring Enrployer may rely rrn the Prcapprovcd
I'lun Sponsor': IRS Opinion Letter onll- to thc c\tcnt pro\ rdcil in Rcr.. Proc 1017 41. The Employcr utii,v

nr)r rclv or lhe Opinion Lener in cenain other circumstirnces or with respect [o cenain qualillcation
rcquircmcnls. s.hich are specified in the Opinion [-clrcr and in Rcv. Proc. ]017 4l or subscqucnt guidancJ.
In,)rder io hrye reliance in such circunrstances or with rcspe.l ro such qualificatiotr requiren)€nts. thc
!r!r)pl(r\.r lrlust rppi) tbr a delenrn3tion lcncr to F,nrplrrl r'.' Plans Det!'rrnina:ion5 ofthe IRS.


